
12 Days of Partners      
 

1. What is the history of your agency and the grant you receive as part of your partnership with 

the American Job Center? 

 

The Ponca Tribe of Nebraska was awarded the WIOA Grant in 2018.  Establishing a relationship 

with the American Job Center in Lincoln was one of the first tasks the Director set out to 

accomplish.  The Program is currently under it’s 3rd Director, but Colleen has been with WIOA 

since Dec 2018.  

 

2. What services do you offer and how would someone apply?  

 

We can assist with many supportive services including IDs, bus passes, tools, work clothes, car 

repairs, and other needs related to obtaining or retaining employment.  We also assist 

individuals with getting training needed to have sustaining jobs.  As part of these efforts, we can 

assist with tuition, books, supplies, laptops, and other needs. 

 

Individuals would complete an application and then go through an intake appointment with one 

of our staff.  Part of the intake will include providing eligibility documentation. 

 

3. What qualifies someone to receive your services?  

 

They must be at least 18 years old, live in Nebraska, be Native American, and meet one of the 

following:  unemployed, under-employed, low-come (on SNAP), recipient of a bona fide lay-off 

notice, or employed but determined by grantee to be in need of employment and training 

services to obtain or retain employment that allows for self-sufficiency.  

 

4. Is there a time limit for your services or can someone continue to receive them for as long as 

needed?  

 

Participation in our program varies by the needs of each individual.  Some clients need quick 

assistance to start working while others who are going to school have been clients for several 

years as they work to earn credentials.  

 

5. What can someone expect when working with your agency?  

 

We strive to provide the best service we can to meet client needs while also following our 

policies.  Right now, we don’t have a staff member in the Lincoln office, so staff from Norfolk 

and Omaha are covering.  Thus, the level of service isn’t as high right now as it will be once the 

position is filled.  

 



If you would like, please share which case manager is assigned to what program and answer the 

following questions (share of photo if you would like!). 

1. Name and title:  

Colleen Plasek, Workforce Development Program Director and Bianca Marino, Vocational 

Training Specialist 

 

2. Experience they have in the related field:  

Colleen has been working in employment and career development for over 20 years.  She 

started with a light industrial staffing agency, worked in Career Services at Bellevue University 

for 11 years, and is in 4th career development related role with the Ponca Tribe of Nebraska 

where she’s been employed for over 5 years.  

 

Bianca’s professional background is more varied.  She has worked at a casino, doing surveillance 

and electronic security, and served in the Navy for 4 years.  She has been with the program since 

Nov 2018 and has learned a lot about workforce development in her time with the program. 

 

3. What is one thing they hope to accomplish when they work with clients?  

 

I hope to relieve some stress that they are feeling and want to assist as much as I can to help 

clients work toward their goals.  

 


